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1. Targid AS (the "Company”), as part of the Central Bottling Company
Ltd. group of companies (the "Group”), has espoused and adopted a
code of conduct and other procedures in order to prevent bribery and
corruption (the "Company's Procedures"), which codify the norms in
practice in the Company and in correlation with the policies and
procedures of its parent company, all in order to maintain a high level of
ethics in the Company's business conduct, clarify the obligations that
are required and to ensure appropriate organizational and business
culture values.

2. The Company's Procedures are designed to instruct and guide, inter
alia, the Company's employees and its business partners (vendors,
subcontractors, consultants, service providers, and active Company
customers) ("Business Partners") as to the rules of conduct required
and expected of them and embed appropriate and suitable behavioral
patterns to ensure the Company's, its employees’, and its Business
Partners' compliance with the relevant applicable laws and procedures.

3. The Company views its Business Partners as having high ethical
standards in how they manage their business, operate in the market,
and implement codes of conduct and compliance. The Company
expects its Business Partners as well as its employees to maintain a
culture of integrity, virtue, and responsibility.

Adherence to All Laws

4. The Company expects its Business Partners, employees, and any other
entity with which it interacts to act in accordance with all laws and
regulations pertaining to compliance, ethics, bribery prevention, and
corruption prevention.

5. The Company sees great importance in adhering to all such laws and
shall apply a policy of zero tolerance to any violation of any relevant law
or the provisions of the Company's Procedures.

6. In addition, every employee shall act in a manner that does not create
even an appearance of nonadherence to the provisions of the law or
any involvement in or other support for an action that constitutes a
crime.

Contact with State Authorities

7. The Company shall act pursuant to all laws in its operations vis-a-vis
state authorities and public officials in its territory of incorporation and
abroad, whether as the recipient of a service or as the provider of a
service, and shall refrain from giving benefits to public officials,
including facilitation payments, even if such are permitted or
commonplace according to local practice.

Prohibition Against Benefits and Conflicts of Interest

8. The Company prohibits its employees and those third parties who are
subject to the Company's Procedures to, directly or indirectly, offer,
promise, give, receive, broker, or solicit in connection with (each of
these — an "Act") any benefit in cash and/or cash equivalent, regardless
of the value and/or worth of the benefit ("Benefit’), as long as the
Benefit is given to a particular person or received by a particular person
or a number of persons, as an incentive to perform an act that is illegal
or that is intended to cause the recipient of the Benefit to do anything in
contrary to the purpose of their position or refrain from doing anything in
accordance with the purpose of their position, or which constitutes a
breach of a fiduciary duty on the part of the recipient, or if the Act itself
is illegal It is further clarified that receipt of a Benefit in a situation that
involves a confilict of interest constitutes an act prohibited pursuant to
the Company's Procedures.
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. Sirket Prosedurleri; basta Sirket galisanlari olmak Uzere, Sirketin is

. Sirket, is Ortaklarinin islerini ydnetme bigimleri, pazardaki faaliyetleri ile

. Buna ek olarak, her bir galigan; mevzuat hiikimlerine uyulmadigi

. Sirket; kurulu bulundugu Ulkede ve yurt disinda, kamu otoriteleri ve kamu

. Sirket; calisanlarinin ve Sirket Prosediirlerine tabi olan tgiinci taraflarin,

Targid AS (“Sirket”), Central Bottling Company Ltd. sirketler grubunun
(“Grup”) bir pargasi olarak, risvet ve yolsuzlugun énlenmesi amaciyla bir
davranis kurallari seti ve diger prosedirleri benimsemis ve uygulamaya
almistir (“Sirket Proseddrleri”). Bu proseddrler; Sirket blinyesinde
uygulanan normlari ve ana sirketin politika ve proseddrleriyle uyumlu
esaslari diizenleyerek, Sirketin ticari faaliyetlerinde yiksek etik
standartlarin strdurtilmesini, gerekli yiktumldliklerin agikga ortaya
konulmasini ve uygun kurumsal ve ticari kiltir degerlerinin saglanmasini
amaglamaktadir.

ortaklarini (tedarikgiler, alt ylkleniciler, danismanlar, hizmet saglayicilar
ve aktif Sirket miisterileri) (“is Ortaklar”) bilgilendirmek ve ydnlendirmek
amaciyla tasarlanmistir. Bu prosedurler, kendilerinden beklenen ve
uymalari gereken davranis kurallarini tanimlamakta; Sirketin,
calisanlarinin ve Is Ortaklarinin yirirliikteki ilgili mevzuat ve
prosedurlere uyumunu saglamak amaciyla uygun ve yerinde davranisg
kaliplarinin benimsenmesini hedeflemektedir.

davranis kurallari ve uyum uygulamalarini hayata gegirme sureglerinde
yiksek etik standartlara sahip oldugunu kabul etmektedir. Sirket; gerek
Is Ortaklarinin gerekse galisanlarinin diiriistliik, etik degerlere bagllik ve
sorumluluk kiltirint strdirmelerini beklemektedir.

Kanun ve Yoénetmeliklere Uyum

Sirket; Is Ortaklarinin, galiganlarinin ve etkilesimde bulundugu diger tim
taraflarin; uyum, etik, risvetin 6nlenmesi ve yolsuzlugun énlenmesine
iliskin yarrlUkteki tim kanun ve mevzuata uygun sekilde hareket
etmelerini beklemektedir.

Sirket, s6z konusu tim yasal diizenlemelere uyuma buyluk énem
atfetmekte olup, ilgili herhangi bir mevzuatin veya Sirket Proseddrleri
hikumlerinin ihlaline karsi sifir tolerans politikasi uygulamaktadir.

izlenimini dahi dogurabilecek herhangi bir davranistan ve sug teskil eden
bir fiile dogrudan veya dolayli olarak katilm ya da bu tir bir fiili
destekleme anlamina gelebilecek her tlrl( eylemden kaginacak sekilde
hareket etmelidir.

Kamu Kurumlari ile iligkiler

gorevlileri ile olan tum faaliyetlerinde—ister bir hizmetin alicisi ister
saglayicisi konumunda olsun—ydurirlikteki tim yasalara uygun sekilde
hareket eder. Sirket, yerel uygulamalara gére izin verilmis veya yaygin
olsa dahi, kolaylastirma édemeleri dahil olmak tizere kamu gérevlilerine
herhangi bir menfaat saglamaktan kaginir.

Menfaat Saglanmasi ve Cikar Catismalarinin Yasaklanmasi

dogrudan veya dolayl olarak, herhangi bir menfaati—nakit ve/veya nakit
benzeri olup olmadigina ve menfaatin degeri veya tutarina bakilmaksizin
(“Menfaat”)—bir kisi veya belirli kisi ya da kisiler lehine; yasa dis! bir fiilin
gerceklestirilmesi amaciyla ya da menfaati alan kisinin gérev ve
yetkisinin amacina aykir bir sekilde hareket etmesini veya bu amaca
uygun bir fiili gergeklestirmekten kaginmasini saglamak amaciyla veya
menfaati alan kisinin sadakat/yukimlilik (emanet) sorumlulugunu ihlal
etmesine yol agacak sekilde teklif etmeyi, taahhit etmeyi, vermeyi,
almayi, aracilik etmeyi ya da talep etmeyi (her biri bir “Fiil”)
yasaklamaktadir. Ayrica, fiilin kendisinin hukuka aykiri olmasi halinde de
bu tir menfaatlerin saglanmasi veya kabul edilmesi yasaktir.

Bununla birlikte, ¢ikar catismasi igceren bir durumda menfaatin kabul
edilmesinin, Sirket Prosedirleri kapsaminda yasaklanan bir fiil tegkil
ettigi agikca belirtiimektedir.
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10.

11.

12

13.

14.

15.

It is clarified that the above does not prevent a regular business
activity, such as giving discounts or business benefits to organizations
with which the Company operates or business hospitality, all according
to law, custom, and the provisions of the Company's Procedures.

. The Company expects its Business Partners and its employees not to

engage in any other form of prohibited or illegal business conduct, such
as abuse of power or authority, in order to obtain a business or
personal gain.

The Company expects its Business Partners and its employees to
refrain from conflict of interests, a suspicion of a conflict of interests, or
the appearance of such.

Locating, Screening and Restrictions on Business Partners

The Company's Business Partners will be selected pursuant to the
Company's internal procedures, which will include, inter alia and
according to the character and scope of the engagement, both a
review and a comparison of costs and quality as well as background
checks. The Company shall conduct additional reviews according to
risk factors, such as the financial scope of the service, high risk
countries, sole vendor, etc.

The Company's Business Partners shall be subject to the Company's
compliance procedures and shall not be entitled to bind the Company
or represent themselves as its representatives.

Gifts, Business Hospitality and Visits to the Company's Facilities

10.

1.

12.

. Sirket; Is Ortaklarinin ve galiganlarinin, ticari veya kisisel menfaat elde

Yukarida belirtilen hususlar; Sirketin faaliyet gosterdigi kuruluslara
hukuka ve teamillere uygun sekilde saglanan indirimler veya ticari
avantajlar ile mevzuata, yerlesik uygulamalara ve Sirket Prosedurleri
hikimlerine uygun olarak gergeklestirilen is amach agirlama ve benzeri
olagan ticari faaliyetleri engellemez.

etmek amaciyla yetki veya gucin kétuye kullaniimasi da dahil olmak
Uzere, yasaklanmis veya hukuka aykiri herhangi bir is ve davranista
bulunmamalarini beklemektedir.

Sirket; Is Ortaklarinin ve galisanlarinin, gikar gatismasindan, gikar
gatismasi sliphesinden veya bu yonde bir izlenim yaratabilecek
durumlardan kaginmalarini beklemektedir.

is Ortaklarinin Belirlenmesi, incelenmesi ve Kisitlanmasi

Sirketin Is Ortaklari, Sirketin i¢ prosediirlerine uygun olarak segilecektir.
Bu prosedurler; is iligkisinin niteligi ve kapsamina bagl olarak, maliyet ve
kalite agisindan inceleme ve karsilastirmalarin yani sira gegmis
arastirmalarini da igerecektir. Sirket, hizmetin mali buyUklugu, yiksek
riskli Ulkeler, tek tedarikgi ile galisma gibi risk faktorlerine baglh olarak
ilave inceleme ve degerlendirmeler gergeklestirecektir.

Sirketin Is Ortaklari, Sirketin uyum (compliance) prosediirlerine tabi
olacak olup, Sirketi baglayici herhangi bir taahh(tte bulunma veya
kendilerini Sirketin temsilcisi olarak tanitma yetkisine sahip degildir.

Hediye, Agirlama ve Sirket Tesislerine Yapilan Ziyaretler

The Company’s Business Partners and its employees shall act
pursuant to the provisions of local laws, regulations, and business
policies in all matters relating to the giving and receiving of gifts,

travel, visits, meals, business hospitality, and any activities of any kind,
respectively. Additionally, they must make sure to abide by the
Company's internal procedures, which permit the giving and receiving
of a gift that meets, inter alia, the following conditions: It is reasonable,
proportionate, and appropriate under the circumstances and is given or
received in connection with legitimate business activity, in good faith,
and without an expectation of receiving any Benefit or act in exchange.

Supports and Donations

The Company sees great importance in donating to the community as
well as supporting initiatives that promote social, environmental, or
other goals that the Company views as worthy. The Company shall
continue to act to promote such pursuant to the Company's additional
procedures and donation control procedure, as in effect from time to
time.

Managing Books and Records

In order to fulfill the provisions of the relevant statutes and for the
benefit of the Company’s monitoring of its expenses and the
expenditures by its employees or those acting on its behalf, the
Company as well as its Business Partners shall maintain accurate
record-keeping in their accounting books and in particular, records of
any expense or income relating to business activities with the
Company, including — without limitation — donations, gifts, business
hospitality, and visits to the Company's facilities, all for purposes of
accurately reflecting their payments and expenses. In any event, the
Company as well as its Business Partners shall not change or distort
any data or record.

13.

14.

15.

Sirketin Is Ortaklari ve galisanlari; hediye verme ve alma, seyahat,
ziyaretler, yemekler, is amaglh agirlama ve her turli faaliyete iligkin tim
hususlarda yurirlikteki yerel mevzuat, diizenlemeler ve ticari politikalara
uygun sekilde hareket eder. Ayrica, hediye verilmesine veya kabul
edilmesine izin veren Sirket i¢ prosedurlerine de uymakla yukimladrler.
Bu kapsamda, izin verilen bir hediye; kosullar altinda makul, orantili ve
uygun olmali; mesru bir ticari faaliyetle baglantili olarak, iyi niyetle
verilmeli veya kabul edilmeli ve karsiliginda herhangi bir menfaat veya fiil
beklentisi bulunmamalidir.

Destekler ve Bagislar

Sirket, topluma bagista bulunulmasina ve sosyal, cevresel veya Sirket
tarafindan degerli goriilen diger amaglari tesvik eden girisimlerin
desteklenmesine blyik énem vermektedir. Sirket, sz konusu
faaliyetleri, yrirlikte oldugu sirece Sirketin ilgili diger prosedurleri ve
bagis kontrol prosediri dogrultusunda desteklemeye ve tesvik etmeye
devam edecektir.

Mali Defter ve Kayitlarin Yénetimi

ligili mevzuat hiikiimlerinin yerine getirilmesi ve Sirketin; kendi
harcamalarini ile ¢alisanlari veya kendi adina hareket eden kisiler
tarafindan yapilan giderleri etkin sekilde izleyebilmesi amaciyla, Sirket ve
Is Ortaklari muhasebe kayitlarinda dogru ve eksiksiz kayit tutmakla
yukumladir. Bu kapsamda; bagislar, hediyeler, is amagli agirlama ve
Sirket tesislerine yapilan ziyaretler dahil ancak bunlarla sinirli olmamak
Uzere, Sirket ile yurGtulen ticari faaliyetlere iligkin her turlt gelir ve giderin
dogru sekilde yansitiimasi saglanacaktir. Her haliikarda, Sirket ve Is
Ortaklari herhangi bir veri veya kaydi degistirmeyecek, tahrif etmeyecek
veya gercege aykiri sekilde diizenlemeyecektir.
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16.

17.

Reports and Contacting the Compliance Officer and/or Group's
Compliance Officer

The Company places great importance on the fulfillment of the
provisions of the Company's Procedures as well as in the reporting of
any violations thereof and believes that all relevant parties should
assist in enforcing and implementing them.

If you are aware (as an employee, a Business Partner, or as a third
party) of a violation of applicable laws or regulations or a violation of the
Company's Procedures, or if you suspect the same, or you

have encountered a demand, direct or indirect, that you provide a
Benefit or commit a different violation of any provision of the Company's
Procedures or if you have any question or professional,

ethical, legal, or consensual deliberation regarding compliance, you are
asked to immediately inform the Company's Compliance Officer,

whose contact details are:

Sadi Oztorun, Director of Finance,
email address sadi.oztorun@targid.com,

telephone +905467657686
(the "Company's Compliance Officer").

To the extent that there is no legal impediment, you may report
anonymously to the Compliance Officer using the contact information
indicated above or if necessary to the Group's Compliance Officer
whose contact details are:

Adv. Amir Vang,

Email address amir.vang@goldfarb.com

Telephone +972-3-7111711.

The Company's policy is to not permit retaliation, harassment,
discrimination, or the threat of such action with respect to a report made
in good faith by its employees and/or Business Partners in

connection with inappropriate conduct by others. The Company shall
act pursuant to all applicable laws in order to protect the rights of such
employees and third parties.

16.

17.

Uyum ihlallerinin Bildirilmesi ve Uyum Sorumlulari ile irtibat

Sirket, Sirket Proseddrleri hiikiimlerine uyulmasina ve bu hikimlerin
ihlal edilmesi hallerinin bildiriimesine buyik 6nem atfetmekte olup, ilgili
tum taraflarin bu hiikimlerin uygulanmasi ve yiritilmesine katki
saglamasi gerektigine inanmaktadir.

Bir caligan, Is Ortagi veya iglincil bir taraf olarak; yirirliikteki mevzuatin
veya Sirket Proseddrlerinin ihlal edildigini biliyor olmaniz, bu yonde bir
stphenizin bulunmasi, dogrudan veya dolayli olarak bir menfaat
saglamanizin talep edilmesi ya da Sirket Prosediirlerinin herhangi bir
hikminin ihlal edilmesine yonelik baska bir talep veya durumla
karsilagsmaniz halinde; ayrica uyum konularina iligkin herhangi bir
mesleki, etik, hukuki veya vicdani tereddiit ya da sorunuz bulunmasi
durumunda, derhal Sirketin Uyum Sorumlusunu bilgilendirmeniz rica
olunur.

Sirketin Uyum Sorumlusunun iletigim bilgileri asagidaki gibidir:
Sadi Oztorun, Finans Direktdrii
E-posta: sadi.oztorun@targid.com

Telefon: +90 546 765 76 86
(“Sirket Uyum Sorumlusu”)

Yasal bir engel bulunmamasi kaydiyla, yukarida belirtilen iletisim bilgileri
kullanilarak Sirket Uyum Sorumlusuna anonim bildirim yapilabilir. Gerekli
gorilmesi halinde, asagida iletisim bilgileri yer alan Grup Uyum
Sorumlusuna da bildirimde bulunulabilir:

Av. Amir Vang

E-posta: amir.vang@goldfarb.com

Telefon: +972 3 711 17 11.

Sirket politikasi geregi; galisanlari ve/veya is Ortaklari tarafindan,
baskalarinin uygunsuz davranislarina iligkin olarak iyi niyetle yapilan
bildirimler nedeniyle, misilleme, taciz, ayrimcilik veya bu tir
davraniglarda bulunma tehdidine izin verilmez. Sirket, s6z konusu
galisanlarin ve Gglncu taraflarin haklarini korumak amaciyla yirirlukteki
tum mevzuata uygun sekilde hareket edecektir.
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