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Taciz, Kotii Muamele ve Disiplin
Politikasi
Firmamiz; fiziksel, s6zll, psikolojik veya

cinsel tacizin hicbir bigcimine izin vermez.

Asagilayict davranislar, tehdit, bagirma,

hakaret, zorbalik, bedensel ceza veya
insan onurunu zedeleyen herhangi bir

uygulama kesinlikle yasaktir.

Disiplin uygulamalari; adil, seffaf ve orantili
sekilde yuratular. Disiplin  hicbir kosulda
korkutma, asagillama veya baski araci

olarak kullanilamaz.

kot

gizlilik

Taciz veya muameleye iliskin

bildirimler icinde degerlendirilir.
Bildirim yapan calisanlara karsi misilleme
yapilmasi yasaktir.

Bu politika,

tim calisanlar, yoéneticiler,

taseronlar ve tedarikgiler icin baglayicidir.
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Harassment, Abuse & Disciplinary
Practices Policy

The Company does not tolerate any form of

physical, verbal, psychological or sexual
harassment.

Humiliating behaviour, threats, shouting, insults,
bullying, corporal punishment or any practice
that violates human dignity is strictly prohibited.
Disciplinary actions are applied in a fair,

transparent and  proportionate  manner.
Discipline shall never be used as a means of

intimidation, humiliation or coercion.

Reports related to harassment or abuse are
handled confidentially. Retaliation against
employees who raise concerns is strictly
prohibited.

This policy applies to all employees, managers,

contractors and suppliers.
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