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Sikayet ve Bildirim Mekanizmasi
Politikasi

Firmamiz, calisanlarin

isyeri
uygulamalarina iliskin her turli sikayet ve
bildirimi serbestce iletebilmesini givence
altina alir.

Sikayet ve bildirimler gizlilik esasina gore
ele alinir. Bildirim yapan calisanlara karsi
hicbir

dogrudan veya dolayh sekilde

misilleme yapilmaz.

adil,

sekilde degerlendirilir ve gerekli dizeltici

Sikayetler; tarafsiz ve zamaninda

faaliyetler baslatilir.

Bu mekanizma; zorla

cocuk isciligi,

calistirma, aynmcilik, taciz, (cret ve
calisma saatleri, is saghg: ve guvenligi ile
etik ihlaller dahil olmak (zere tiim sosyal

uygunluk konularini kapsar.

Bu politika, tim calisanlar, taseronlar ve
uygun oldugu durumlarda tedarikgiler icin

gecerlidir.
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Burak YURTSEVEN

General Manager / Genel Miiglir,

Grievance & Whistleblowing Mechanism
Policy

The Company ensures that employees are free
to raise any workplace-related complaints or
concerns.

All grievances and reports are handled
confidentially. Retaliation, whether direct or
indirect,

against any person raising a

concern is strictly prohibited.

Complaints are assessed in a fair, impartial and
timely manner, and appropriate corrective

actions are implemented.

This mechanism covers all social compliance
topics, including child labour, forced labour,
discrimination, harassment, wages and working
hours, occupational health and safety, and

ethical violations.

This policy applies to all employees, contractors
and, where applicable, suppliers.
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