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Zorla ve Zorunlu Galhistirmanin
Onlenmesi Politikasi

Firmamiz; zorla calistirma, borg karsiligi
calisma, tehdit, baski veya 6zgir iradeyi
kisitlayan  herhangi  bir
kabul etmez.
Bu politika, ILO C29 (Zorla Calistirma) ve
ILO C1056 (Zorla

Kaldirilmasi) sé6zlesmeleri ile uyumludur.

uygulamayi
kesinlikle

Calistirmanin

Calisanlardan kimlik, pasaport, calisma
izni, depozito veya benzeri belgeler talep

edilmez, tutulmaz veya kisitlanmaz.

Tam calisanlar is sézlesmelerini 6zgur
bildirim

slrelerine uymak kaydiyla isten ayrilma

iradeleriyle imzalar ve yasal
hakkina sahiptir.

Her turli zorla veya zorunlu calistirma
iddiasl

gerekli duizeltici faaliyetler derhal baslatilir.

gizlilik icinde degerlendirilir ve

Bu politika, tum calisanlar, taseronlar ve

tedarikgiler icin baglayicidir.
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Forced & Compulsory Labour
Prevention Policy
The Company strictly prohibits forced
labour, bonded labour, coercion, threats or
any practice that restricts free will.
This ILO
Convention C29 (Forced Labour) and
ILO Convention C105 (Abolition of

Forced Labour).

policy is aligned with

No employee is required to surrender or
deposit personal documents such as
passports, identity cards, work permits or
any form of deposit.

All employees enter into employment
voluntarily and are free to leave
employment in accordance with legal
notice periods.

Any allegation of forced or compulsory
labour is treated confidentially and
corrective actions are taken without delay.
This policy applies to all employees,

contractors and suppliers.




