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Gocuk isciligi Onlenmesi Politikasi

Firmamiz, cocuk isciligini kesin olarak
yasaklar. Asgari calisma yasi, yurirlukteki
ulusal mevzuat ile ILO C138 (Asgari Yas)
ve ILO C182 (Cocuk isciliginin En Koti
Bicimleri) s6zlesmeleriyle uyumludur.

Ise alim surecinde tim calisanlarin yasi,
resmi ve gecerli kimlik belgeleri (izerinden
dogrulanir. Bu uygulama, daimi, gecici,
mevsimlik c¢alisanlar ve stajyerler dahil
olmak Uzere tim galisanlar icin gecerlidir.
Cocuk isciligi tespit edilmesi durumunda,
cocugun yuksek yarari esas alinarak;

egitime yoénlendirme, ailesiyle iletisim ve

gerekli sosyal destekleri iceren bir
diizeltici eylem (remediation) plani
uygulanir.

Bu politika, sirket faaliyetleri kapsaminda
calisan tum personel ile vyiklenici ve

tedarikciler icin baglayicidir.
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Child Labour Prevention Policy

The Company strictly prohibits child labour.
The minimum working age complies with
ILO
Convention C138 (Minimum Age) and
ILO Convention C182 (Worst Forms of
Child Labour).

Age verification is conducted during the

applicable local legislation and

recruitment process through valid and
This

applies to permanent, temporary, seasonal

official identification documents.
employees and interns.

If child labour is identified, a remediation
plan prioritising the best interests of the
child is implemented, including access to
education, communication with the family
and appropriate social support.

This policy applies to all employees,
contractors and suppliers involved in the

Company’s operations.
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